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This project sits within the ACRC Academy, a dedicated Centre for Doctoral Training, co-located with 

the Advanced Care Research Centre (ACRC), a new multi-disciplinary research centre at the 

University of Edinburgh. The ACRC’s students will deliver key aspects of the ACRC research agenda 

through a new doctoral-level research and training programme that will also equip them for careers 

across a wide range of pioneering and influential leadership roles in the public, private and third 

sectors. 

The PhD with Integrated Study in Advanced Care is a novel, structured, thematic, cohort-based, 

programme of 48 months duration. Each PhD research project within the Academy has been devised 

by a supervisory team comprising academic staff from at least two of the three colleges within the 

University of Edinburgh. Each annual cohort of around twelve will include students with disciplinary 

backgrounds spanning from engineering and data science to humanities, social science, business and 

commerce, social work, medicine and related health and care professions. This unique level of 

diversity is a key attribute of our programme. 

Project   

Aim 

To explore if and how a digital public engagement platform can support frontline social care staff in 

residential and domiciliary care for older people in (i) finding a collective voice and entering into 

effective dialogue with and across the sector, (ii) to explore if and how this improves working 

conditions and related policy, and (iii) can support moves toward establishing a professional social 

care workforce.  

Objectives 

 To document and understand the current problems being faced by the post-working age 
residential and domiciliary care sector, including those related to staffing, and how the 
sector’s problems are impacting attempts to meet the healthy ageing challenge. 

 To engage frontline staff in the project and VOICE (building on work started by Healthy 
Working Lives, an ACRC-affiliated project) 

 To work collaboratively (e.g., using co-design approaches) with a cohort of frontline staff to 
explore how the digital platform might be used most effectively to achieve a collective voice 
and a sense of collective efficacy 

 To work collaboratively with frontline staff and wider stakeholders to explore if and how such 
engagement can support a professional social care workforce 

 

  

https://www.ed.ac.uk/usher/advanced-care-research-centre/academy
https://www.ed.ac.uk/usher/advanced-care-research-centre
https://www.ed.ac.uk/studying/postgraduate/degrees/index.php?r=site/view&edition=2021&id=1048
https://www.ed.ac.uk/schools-departments/colleges-schools


Description 

Elder social care is in crisis, and recruiting and retaining staff has become a major challenge. 

Scotland’s Fair Work Convention, which advises the Scottish Government on workforce issues, 

suggests that staff wellbeing and organisational performance are likely to improve if the workforce 

feels it has an “effective voice” in dialogues about workplace issues. This collaborative research 

project will work with frontline care staff, care providers, local and national policymakers and VOICE 

(a network community concerned with driving innovation in ageing) to investigate how the VOICE 

digital engagement platform might help care staff to explore and build their collective voice, 

enabling them effectively to contribute to addressing sectoral challenges and progress 

professionalisation and respect in social care.  

Eligibility  

We are specifically looking for applicants who will view their cutting-edge PhD research project in 

the context of the overall vision of the ACRC, who are keen to contribute to tackling a societal grand 

challenge and who can add unique value to – and derive great benefit from – training in a cohort 

comprising colleagues with a very diverse range of disciplines and backgrounds. We advise 

prospective candidates to engage in dialogue with the named project supervisor and/or the Director 

of the Academy prior to submitting an application.  

Recruitment  

We are running a rolling recruitment process. Projects will be advertised until they are recruited to, 

and you are advised to apply as early as possible to maximise your chances. 

You must read How to apply prior to application  

Please Apply here  

Newcastle  

We encourage students on projects with a Newcastle supervisor to spend time with our academic 

partners in Newcastle University to access and benefit from their complementary world-leading, 

innovative and interdisciplinary research in ageing.  

Short visits to Newcastle (say a few days to a small number of weeks) will be funded by the ACRC 

Academy, while for long visits (say over 6 months) the expectation would be for students to make 

their own arrangements from within their stipend. 

References: 

Fair Work Convention, https://www.fairworkconvention.scot/  

VOICE website, www.voice-global.org.uk  

 

 

https://www.ed.ac.uk/usher/advanced-care-research-centre/academy/how-to-apply
https://www.ed.ac.uk/studying/postgraduate/degrees/index.php?r=site/view&edition=2021&id=1048
https://www.fairworkconvention.scot/
http://www.voice-global.org.uk/

